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Healthyroads 
Healthyroads offers comprehensive wellness programs 
designed to help you and your family members 
maintain and improve your health. Using the 
Healthyroads wellness benefits can open your eyes to 
new ways of thinking about your health. It can also 
connect you with health professionals who specialize in 
the steps you want to take, and choices you want to 
make. 

SPD and Plan 
Document 

This section provides a 
summary of 
Healthyroads as of 
January 1, 2018. 

This section, together 
with the Administrative 
Information section and 
the applicable section 
about participation, 
forms the Summary 
Plan Description and 
plan document of 
Healthyroads. 

A Note about ERISA 
The Employee Retirement Income Security Act of 1974 (ERISA) is a federal 
law that governs many employer-sponsored plans including this one. Your 
ERISA rights in connection with Healthyroads’ Program are detailed in the 
Administrative Information section and that, together with this section and the 
applicable section about participation constitute the Summary Plan 
Description for Healthyroads’ Program. 
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The Program at a Glance 
Healthyroads offers comprehensive wellness programs. The chart below contains some 
important program features. For more information, see “How the Program Works” on 
page 4. 

Program 
Feature 

Highlights 

How the Program 
Works 

 Healthyroads wellness benefits are designed to help you and your family 
maintain and improve your health. 

 It features a Healthyroads Lifestyle Coaching Program and 
Healthyroads Biometric Screenings Program. 

 Employees and their eligible spouse or domestic partner can earn 
incentives for completing certain health activities. 

 See “How the Program Works” on page 4 for details. 

Eligibility  You are eligible to participate in the Healthyroads wellness benefits if 
you meet the eligibility requirements described under “Eligible 
Employees” on page 2. 

 See “Participating in the Program” on page 2 for details. 

Family Member 
Eligibility 

 Your family members can use Healthyroads if they meet the eligibility 
requirements described under “Family Member Eligibility” on page 3. 

 See “Participating in the Program” on page 2 for details. 

Enrollment  Coverage is automatic. 

Cost  There is no cost to you for using any of the Healthyroads wellness 
benefits. However, if Healthyroads provides referrals to other services, 
you are responsible for paying for any services you choose. 

Confidentiality  Your privacy is guaranteed. Reporting of information adheres to Health 
Insurance Portability and Accountability Act (HIPAA) privacy laws. 

 See “How the Program Works” on page 4 for details. 

Contact 
Information 

For more information: 

 Contact Healthyroads at + 1 844 641 2746 or email: service@
healthyroads.com. 

 Visit www.Healthyroads.com. 

Healthyroads administers its wellness benefits for Marsh & McLennan 
Companies. Healthyroads’ decisions are final and binding and Marsh & 
McLennan Companies does not have any authority to change Healthyroads’ 
decisions. 
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Participating in the Program 
The following section provides information on how you start 
participating in the program. 

If you are an employee of Marsh & McLennan Companies or any 
subsidiary or affiliate of Marsh & McLennan Companies and you 
meet the requirements described, you become eligible on your 
eligibility date. 

Your eligible family members are also covered under this 
program. 

Eligible Employees 
To be eligible for the benefits described in this section you must 
meet the eligibility criteria listed below. 

Marsh & McLennan Companies Employees (other 
than MMA or Mercer PeoplePro) 
You may be eligible to participate in the Healthyroads wellness 
benefits if you are an employee classified on payroll as a US 
regular employee of Marsh & McLennan Companies or any 
subsidiary or affiliate of Marsh & McLennan Companies (other 
than Marsh & McLennan Agency LLC and any of its subsidiaries 
(MMA) or Mercer PeoplePro). Spouses and domestic partners 
may participate. 

Individuals who are classified on payroll as temporary employees or who are 
compensated as independent contractors are not eligible to participate in the 
Healthyroads wellness benefits. 

Eligible MMA Employees 
You may be eligible to participate in the Healthyroads wellness benefits if you are an 
employee classified on payroll as a US regular employee of Marsh & McLennan Agency 
LLC – Corporate (MMA-Corporate), Marsh & McLennan Agency LLC – Alaska (MMA-
Alaska), Marsh & McLennan Agency LLC – Southwest (excluding MHBT Inc., IA 
Consulting, Insurance Partners of Texas and Hendrick & Hendrick, Inc.) (MMA-
Southwest), Marsh & McLennan Agency LLC – Northeast (MMA-Northeast), or Security 
Insurance Services. 

Individuals who are classified on payroll as temporary employees or who are 
compensated as independent contractors are not eligible to participate in the 
Healthyroads wellness benefits. 

Your Eligibility Date 
There is no waiting period if you are ACTIVELY-AT-WORK. Your eligibility date is the first 
day you are Actively-At-Work on or after your date of hire. 

“You,” “Your,” and 
“Employee” 

As used throughout this 
plan summary, “employee”, 
“you” and “your” always 
mean: 

 For Marsh & McLennan 
Companies participants: 
a US regular employee 
of Marsh & McLennan 
Companies or any 
subsidiary or affiliate of 
Marsh & McLennan 
Companies (other than 
MMA or Mercer 
PeoplePro). 

 For MMA participants: a 
US regular employee of 
MMA-Corporate, MMA-
Alaska, MMA-
Southwest, MMA-
Northeast, or Security 
Insurance Services. 
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Family Member Eligibility 
Your family members may be eligible to use Healthyroads. A family 
member is your: 

 spouse 

 domestic partner. 

When Coverage Starts and Ends 
You are covered under this program on the later of your first day of 
employment or eligibility. 

Coverage ends when the first of the following occurs: 

 the date you no longer meet the eligibility requirements 

 the date you terminate employment 

 the date of your death 

 the date the program is terminated. 

Cost 
There is no cost to you for using any of the Healthyroads wellness benefits. However, if 
Healthyroads provides referrals to other services, you are responsible for paying for any 
services you choose. 

Converting to an Individual Policy 
Can I convert this coverage to an individual policy when my 
coverage ends? 
No. You cannot convert this coverage to an individual policy when your coverage ends. 

COBRA Coverage 
Can I continue coverage through COBRA? 
Yes. You can continue coverage under this program through COBRA if you experience a 
COBRA QUALIFYING EVENT and register your event within the legally allowable time 
frame. 

How do I apply for COBRA? 
For more information about your rights and coverage options under the Consolidated 
Omnibus Budget Reconciliation Act, see “Continuing Coverage” in the Participating in 
Healthcare Benefits section. 

Incentives 

You may be eligible to 
earn incentives by 
completing certain 
health initiatives. See 
“Incentives” on page 4 
for more information. 
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How the Program Works 
Healthyroads offers comprehensive wellness programs designed to help you improve 
and maintain your health, including a: 

 Healthyroads Lifestyle Coaching Program 

 Healthyroads Biometric Screenings Program 

Incentives 
If you are eligible, you and your spouse/domestic partner may be eligible to receive 
incentives by completing certain health activities. 

The specific incentives available and the steps you need to take to receive them may 
change periodically. For more information on incentives, please view the “Incentives” 
page of the Healthyroads website (www.Healthyroads.com). If you have additional 
questions, please contact Healthyroads at + 1 844 641 2746. 

Will Healthyroads contact me regarding their programs? 
Healthyroads will contact you if you manually opt in to receive wellness tips via email or 
text messaging. Healthyroads may also contact you to invite you into the Healthyroads 
Lifestyle Coaching program.  

Healthyroads will not contact you regarding your health risks.  

Will Healthyroads try to contact other family members about 
their own health? 
Healthyroads will contact your spouse/domestic partner, if he/she manually opts in to 
receive wellness tips via email or text messaging. Healthyroads may also contact your 
spouse/domestic partner to invite him/her into the Healthyroads Lifestyle Coaching 
program.  

Healthyroads will not contact your spouse/domestic partner regarding his/her health 
risks. 

If I have an authorized unpaid leave of absence, can I still 
participate in the Healthyroads wellness benefits? 
If Marsh & McLennan Companies grants you an authorized unpaid leave of absence, 
coverage for you and your eligible family members continues for the duration of your 
authorized unpaid leave of absence. 

If I become disabled, does Healthyroads still provide a benefit? 
During a period of approved disability, you and your eligible family members remain 
eligible for coverage. 
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If I die, does Healthyroads still provide a benefit to my eligible 
family members? 
If you die while you are an active employee, your eligible family members may be 
eligible for coverage under the Consolidated Omnibus Budget Reconciliation Act 
(COBRA). For information on COBRA, see “Continuing Coverage” in the Participating in 
Healthcare Benefits section. 

If I no longer satisfy Healthyroads’ eligibility requirements, what 
happens to my Healthyroads benefits? 
Your coverage ends on the date you no longer satisfy Healthyroads’ eligibility 
requirements. Coverage for eligible family members ends when yours does. 

When coverage ends, COBRA coverage may be available, as described under 
“Continuing Coverage” in the Participating in Healthcare Benefits section. 

If my family member loses eligibility status, what happens to 
their Healthyroads benefits? 
If your family member no longer meets the eligibility requirements, his or her coverage 
ends. 

Family members who lose coverage may be eligible for coverage under COBRA 
provisions as described under “Continuing Coverage” in the Participating in Healthcare 
Benefits section. 

Personal Health Assessment 
The Personal Health Assessment is a short questionnaire about your health status, 
nutritional and fitness habits, tobacco usage, etc. Your answers are used to provide you 
with an overview of your current risk for health problems. The Personal Health 
Assessment (PHA) is confidential, free and completely voluntary. 

The PHA is available once per benefit year (January 1 – December 31). Taking the PHA 
will instantly provide you with an overall health score of your current health status and 
some recommendations. 

What happens after I complete the PHA? 

Based on the results of your Personal Health Assessment, you will receive 
recommendations and an action plan for improving your results. This will come in the 
form a Personal Scorecard. Keep in mind, only Healthyroads has access to the 
information you enter in your PHA. 

With the Healthyroads Personal Scorecard, you can view a complete, yet easy-to-read 
summary of the results from your PHA and/or biometric screening—all in one place. It’s 
personalized and specific to you, and it offers a tailored action plan based on your 
results and your readiness to change. 
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Lifestyle Coaching Program 
Healthyroads Lifestyle Coaching Programs give you information you need to change 
your everyday habits and reduce the risks of serious health conditions that can result 
from obesity, smoking, and other unhealthy behaviors. 

You may schedule your first Healthyroads Lifestyle Coaching Program session online, or 
by calling Healthyroads’ Customer Service at +1 844 641 2746, any business day, from 
8:00 a.m. to 9:00 p.m. Eastern time. 

You can receive confidential guidance from a Healthyroads coach by phone or from an 
“Ask a Coach” feature on the Healthyroads website. 

What can I expect to learn from a Lifestyle Coaching Program? 
A Healthyroads Lifestyle Coaching Program can help you identify lifestyle changes that 
may make a difference in your health, help you set personal wellness goals, and keep 
you on track to meet those goals. The Healthyroads coaches have a variety of health-
related backgrounds, including exercise physiology and nutrition. You will be paired with 
a coach based on your personal goals. 

How do I know if I am eligible to participate in a Lifestyle 
Coaching Program? 
You and your family members that meet the plan’s eligibility criteria are eligible to 
participate in the Healthyroads Lifestyle Coaching Program. If you or your family 
member is covered by COBRA, you can also participate in Healthyroads Lifestyle 
Coaching Program but you will not be entitled to any company-paid incentives. 

When can I begin participating in a Lifestyle Coaching Program? 
You and your family members that meet the plan’s eligibility criteria can begin 
participating in a Lifestyle Coaching Program immediately. 

What options are available for coaching sessions? 
Coaching sessions can be completed by telephone, video or chat.  

Can I use various methods of coaching — i.e., 2 sessions via 
telephone, 1 session via video and 1 session via chat? 
Yes. You or your eligible family members can use any method for coaching (telephone, 
video, chat or a combination of any coaching method). 

How do I enroll in a Lifestyle Coaching Program? 
There are two ways you can enroll in a Lifestyle Coaching Program. You can: 

 Go online: Go to www.Healthyroads.com and log in (or sign up, if you are not 
already registered). Once you’re logged in successfully, go to Coaching Program 
under the Health Resources tab, click the Enroll button and follow the prompts. 
Please note* only the first coaching session can be made online. Online scheduling 
is not available for video or chat. 
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 Telephone: You can enroll by calling Healthyroads at +1 844 641 2746, any business 
day, from 8:00 a.m. to 9:00 p.m. Eastern time. 

*Online scheduling cannot be used to schedule appointments if you are currently enrolled in a Coaching program or if you have 
participated in a coaching session within the last year. In this case, you must call to schedule your appointment. Online scheduling 
cannot be used to schedule video or chat coaching sessions. If you are interested in using the video or chat coaching sessions you will 
need to call into Healthyroads Customer Service or schedule directly with a current coach. Please note that not all coaches will be 
capable of providing the chat/video coaching option. If you are already working with a telephonic coach, you may have to switch if 
you want to utilize the video or chat coaching option.  

What if I prefer not to provide Lifestyle Coaching Program 
enrollment over the phone? 
 If you prefer not to enroll over the phone, you can enroll online. Please visit www

.Healthyroads.com to enroll online. 

Can I enroll online for chat or video coaching sessions? 
No. Online scheduling cannot be used to schedule video or chat coaching sessions. 
Online scheduling can only be used for telephonic coaching scheduling*.  

Video or chat coaching sessions can only be scheduled by calling Healthyroads 
Customer Service or directly with your current coach. Please note that not all coaches 
will be available via the chat or video coaching option. If you and/or your 
spouse/domestic partner are already working with a telephonic coach, you may have to 
switch to a new coach if you want to utilize the video or chat coaching option. 

*Online scheduling cannot be used to schedule appointments if you are currently enrolled in a Coaching program or if you have 
participated in a coaching session within the last year. In this case, you must call to schedule your appointment. 

Will I need to fill out anything prior to speaking with a 
Healthyroads’ coach? 
Prior to enrolling in a Healthyroads Lifestyle Coaching Program, you must complete your 
Coaching Assessment and Pre-Coaching Profile (this is in addition to the confidential 
online PHA that must be completed). You will be asked about a finite list of critical 
conditions that are known to hinder safe participation in a Healthyroads Lifestyle 
Coaching Program and to attest that they you can participate safely. 

Healthyroads may require you to obtain medical advice or examination before 
participating in a coaching program to ensure you have an appropriate medical 
diagnosis and are receiving appropriate treatment for any reported symptom(s) or 
underlying medical condition(s). Healthyroads Lifestyle Coaching Program is not a 
medical or mental (psychological) condition treatment intervention. 

What happens after I complete the Coaching Assessment and 
Pre-Coaching Profile? 
After you complete the Coaching Assessment and Pre-Coaching Profile and the 
enrollment process, Healthyroads will help you in a specific area of focus (Weight 
Management, Tobacco Cessation, Stress Management or Health Improvement). At each 
session, during ongoing participation, coaching staff will ask you if you have had any 
change in your medical or mental health since your last session. If you advise the coach 
of a change or if the coach recognizes symptoms of ill health, you will be re-asked about 
critical conditions and you will need to re-attest to your ability to safely participate. 
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Will any of my Personal Health Information be shared with 
Marsh & McLennan Companies? 
Marsh & McLennan Companies wants you to be healthy and respects your privacy. The 
Company will not receive any personally identifiable health information — including your 
responses to the Personal Health Assessment, your biometric screening results, or 
information from coaching discussions. 

Marsh & McLennan Companies will receive aggregate information on overall 
participation in the Healthyroads Lifestyle Coaching Program, but this information will not 
include any individual data. 

How many coaching sessions will I receive? 
 You will have eight coaching sessions available to you.  

 Coaching sessions are limited to one session per week, subject to the availability of 
coaching staff. 

When are the Healthyroads coaches available? 
Healthyroads coaches are available at +1 844 641 2746, any business day, from 7:00 
a.m. to 10:00 p.m. Eastern time and 10:00 a.m. to 7:00 p.m. Eastern time on Saturday. 

Your coach will work with you to schedule coaching sessions at a convenient time. 

Healthyroads Online Wellness Resources and Tools 
Healthyroads.com provides you with a comprehensive, interactive and integrated 
wellness website. The variety of tools and resources help you learn and gather 
information about a wide range of health topics. Components include: 

 Personal Health Assessment (PHA) 

 Personal Scorecard (personalized custom member report) 

 Managed health improvement blog 

 Daily wellness email tips 

 Health education resources 

 Health condition centers 

 Online Classes and certificates of completion 

 Searchable drug and herb databases 

 MP3 downloads for stress management techniques 

 Lifestyle Coaching Program 
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Complete Confidentiality 
Your privacy is guaranteed just as it is for your other health information. Reporting of 
information adheres to strict Health Insurance Portability and Accountability Act (HIPAA) 
privacy laws. Your specific name and medical information will NOT be shared with 
Marsh & McLennan Companies. Only non-identifying and aggregate information will be 
used for program evaluation and improvement purposes. 

Healthyroads wellness benefits were designed to provide for your privacy and to comply 
with all federal and state privacy laws, including the Health Insurance Portability and 
Accountability Act of 1996 (HIPAA). Personal health information is maintained by 
Healthyroads and is not maintained on Marsh & McLennan Companies data systems. 
Healthyroads may also send your PHA information to the Aetna, Anthem Blue Cross 
Blue Shield and UnitedHealthcare medical plans. 

All information provided through Healthyroads is available for review by you, your 
doctors, and other health care professionals. Safeguards have been implemented to 
prevent your personal information from being seen by or shared by other persons. No 
Marsh & McLennan Companies employee will see your health information submitted on 
the Healthyroads website. Marsh & McLennan Companies will receive aggregate reports 
to review the performance of the program. 

By enrolling in the Marsh & McLennan Companies medical plan you consent to the 
terms and conditions of Healthyroads, as they may be amended from time to time. If you 
are enrolled in an Aetna, UnitedHealthcare, or Anthem BlueCross BlueShield medical 
plan, your Personal Health Assessment/biometric information may be transmitted by 
Healthyroads to the plan as part of your participation in a Marsh & McLennan 
Companies medical plan. 

Will Healthyroads try to contact other family members about my 
health? 
No. Healthyroads will not discuss your health with other members of your family. 

How does Healthyroads get personal health information about 
me and my eligible family members? 
Healthyroads’ services are additional benefits provided under the Marsh & McLennan 
Companies health plan. As such, Healthyroads will have access to your Personal Health 
Assessment/biometric information. 

Since Healthyroads is acting on behalf of the health plan, it is subject to the same legal 
restrictions regarding your health information as the health plan. Healthyroads is 
required under Federal law and applicable state laws to protect your health care 
information and to use it only for purposes permitted under the applicable laws and as 
outlined in our legal agreement. Your personal health information is not shared with 
other parties unrelated to the health plan unless you give authorization. Your personal 
health information is not shared with Marsh & McLennan Companies. 
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You have every right to be informed about who gets your health care information and 
why. If you have additional concerns, please contact the Marsh & McLennan Companies 
Employee Service Center at +1 866 374 2662. 

Will Healthyroads share my personal health information with 
other medical plans? 
Yes. Healthyroads may send your personal health information to the Aetna, Anthem 
Blue Cross Blue Shield or UnitedHealthcare medical plans. 

Is my health plan allowed to share my personal health 
information with Healthyroads? 
Yes. Under the Federal law known as the Health Insurance Portability and Accountability 
Act of 1996 (“HIPAA”), your personal health information is protected but can be shared 
by your health plan in connection with health care treatment and health care operations; 
your consent is not required. The services offered by Healthyroads are generally 
considered health care operations, including activities like quality assessment and 
improvement and medical review. 

Can I prohibit my health plan from sharing my personal health 
information with Healthyroads? 
No. In order for you and Marsh & McLennan Companies to realize the benefit of the 
Healthyroads programs, Healthyroads must have access to your Personal Health 
Assessment/biometric information. Under HIPAA, that information can be shared, 
subject to the conditions mentioned in this section; your consent is not required. 

Does the sharing of personal health information with 
Healthyroads conform to my HIPAA privacy rights? 
Yes. Healthyroads receives personal health information in a manner permitted by 
HIPAA. Marsh & McLennan Companies has a Business Associate Agreement in place 
with Healthyroads, as required by HIPAA. The Business Associate Agreement obligates 
Healthyroads to protect your personal health information as required by HIPAA. If you 
would like a copy of the Marsh & McLennan Companies Notice of Privacy Practices, 
which outlines the process for registering a complaint in the event that you feel your 
privacy rights have been violated, please contact the Marsh & McLennan Companies 
Employee Service Center at +1 866 374 2662. 

What does Healthyroads do with the personal health information 
it receives from my health plan? 
Healthyroads is part of your Marsh & McLennan Companies medical plan. As such, 
Healthyroads is subject to the privacy rules under the Health Insurance Portability and 
Accountability Act of 1996 (“HIPAA”). This means that Healthyroads only may use or 
disclose your health information for a medical plan purpose. Healthyroads may not use 
or disclose your information for a non-plan purpose. 
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Does Marsh & McLennan Companies receive my personal health 
information? 
No. Marsh & McLennan Companies does not receive any claims information regarding 
your ‘condition' or medical status or any information you may provide in your PHA or to 
Healthyroads. The Personal Health Assessment, Online Wellness Programs, Health 
Improvement Programs and other services available are completely confidential and 
administered by third party vendors. Only aggregate group information, which is not 
identifiable to any individual, will be available to Marsh & McLennan Companies. This 
aggregate information will be used to help assess the success of the Healthyroads 
wellness benefits and to develop other programs and initiatives. 

Does Marsh & McLennan Companies know if I have earned an 
incentive gift card? 
Healthyroads will inform Marsh & McLennan Companies if you receive an incentive gift 
card so that Marsh & McLennan Companies can withhold the applicable taxes, but 
Marsh & McLennan Companies is not informed about whether the incentive was earned 
by you or by your spouse or domestic partner, or the program in which you participated. 

Glossary 
ACTIVELY-AT-WORK 

You are “Actively-At-Work” if you are fulfilling your job responsibilities at a Marsh & McLennan 
Companies-approved location on the day coverage is supposed to begin (e.g., you are not out ill 
or on a leave of absence). 

ELIGIBLE MARSH & MCLENNAN COMPANIES EMPLOYEES (OTHER THAN MMA OR MERCER 

PEOPLEPRO) 

As used throughout this document, “Marsh & McLennan Companies Employees” are defined as 
employees classified on payroll as US regular employees of Marsh & McLennan Companies or 
any subsidiary or affiliate of Marsh & McLennan Companies (other than MMA and any of its 
subsidiaries or Mercer PeoplePro). 

ELIGIBLE MMA EMPLOYEES 

As used throughout this document, “MMA employees” are defined as employees classified on 
payroll as a US regular employee of Marsh & McLennan Agency LLC – Corporate (MMA-
Corporate), Marsh & McLennan Agency LLC – Alaska (MMA-Alaska), Marsh & McLennan 
Agency LLC – Southwest (excluding MHBT Inc., IA Consulting, Insurance Partners of Texas and 
Hendrick & Hendrick, Inc.) (MMA-Southwest), Marsh & McLennan Agency LLC – Northeast 
(MMA-Northeast), or Security Insurance Services. 

QUALIFYING EVENT 

A “qualifying event” under COBRA includes loss of coverage as a result of your leaving Marsh & 
McLennan Companies (other than for your gross misconduct); a reduction of hours; your death, 
divorce or legal separation; your eligibility for Medicare, or a dependent child’s loss of dependent 
status; or, if you are a retiree, loss of coverage due to Marsh & McLennan Companies filing for 
bankruptcy. 
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SPOUSE AND DOMESTIC PARTNER 

Adding a spouse or same gender or opposite gender domestic partner to certain benefits 
coverage is permitted upon employment or during the Annual Enrollment period for coverage 
effective the following January 1st if you satisfy the plans’ criteria, or immediately upon satisfying 
the plans’ criteria if you previously did not qualify. To obtain domestic partner coverage, you will 
need to agree to the Affidavit of Eligible Family Membership declaring that: 

Spouse / Domestic Partner 

 You have already received a marriage license from a US state or local authority, or registered 
your domestic partnership with a US state or local authority. 

Spouse Only 

 Although not registered with a US state or local authority, your relationship constitutes a 
marriage under US state or local law (e.g. common law marriage or a marriage outside the 
US that is honored under US state or local law). 

Domestic Partner Only 

 Although not registered with a US state or local authority, your relationship constitutes an 
eligible domestic partnership. To establish that your relationship constitutes an eligible 
domestic partnership you and your domestic partner must: 

− be at least 18 years old 

− not be legally married, under federal law, to each other or anyone else or part of another 
domestic partnership during the previous 12 months 

− currently be in an exclusive, committed relationship with each other that has existed for at 
least 12 months and is intended to be permanent 

− not be Medicare eligible 

− currently reside together, and have resided together for at least the previous 12 months, 
and intend to do so permanently 

− have agreed to share responsibility for each other’s common welfare and basic financial 
obligations 

− not be related by blood to a degree of closeness that would prohibit marriage under 
applicable state law. 

 Marsh & McLennan Companies reserves the right to require documentary proof of your 
domestic partnership at any time, for the purpose of determining benefits eligibility. If 
requested, you must provide documents verifying either the registration of your domestic 
partnership with a state or local authority or your cohabitation and/or mutual commitment. 

To complete an Affidavit of Eligible Family Membership, go to Colleague Connect 
(https://colleagueconnect.mmc.com), click Career & Rewards and select Mercer 
Marketplace Benefits Enrollment Website under Tools. 

 

 

 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


